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Consultants
General

ABOUT CONSULTANTS

This report provides information on diversity characteristics of consultants working for the OU 
between 2014 and 2016. As at 31st December 2016, the University had 2,879 consultants. 

NOTES ON THE DATA

The 2016 reporting period is from 1 January 2016 to 31 December 2016. In all areas data for three 
years is included.

Data by unit/faculty for 2016 is available to staff in Excel format. 
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Consultants
Age
Workforce Composition

Table 1 shows the number and percentage of consultants by age for the last three years. 

In 2016 the majority (44.7%) of consultants were aged 56 and over. Although this trend seems to 
continue when compared to the data from previous year, looking at the last three years data, the 
number of consultants aged 56 and over dropped by 2.2%.  

Table 1: Consultants workforce composition, by age, 2014-2016

Chart 1: Consultants workforce composition, by age, 2014-2016
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Consultants
Disability
Workforce Composition

Table 2 shows the number and percentage of consultants by disability across three years. 

In 2016 the percentage of consultants with a declared disability decreased from 11.1% in 2015 to 
9.8% in 2016. It can be observed that decreasing trend remains stable over the past three years.

Table 2: Consultants workforce composition, by disability, 2014-2016

Chart 2: Consultants workforce composition, by disability, 2014-2016
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Consultants
Ethnicity
Workforce Composition

Table 3 shows the number and percentage of consultants by ethnicity across three years. 

In 2016 6.2% of consultants were from an ethnic minority background. The percentage of 
consultants from ethnic minority backgrounds has decreased by 0.7% since 2015. 

Table 3: Consultants workforce composition, by ethnicity, 2014-2016

Chart 3: Consultants workforce composition, by ethnicity, 2014-2016
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Consultants
Gender
Workforce Composition

Table 4 shows the number and percentage of consultants by gender across three years. 

In 2016 over half (54.9%) of consultants were female and 45.1% were male. The percentage of 
female consultants has been largely the same over the past three years.

Table 4: Consultants workforce composition, by gender, 2014-2016

Chart 4: Consultants workforce composition, by gender, 2014-2016
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