
Background

Programme for Government Framework Consultation

This questionnaire aims to provide you with an opportunity to comment on the Programme for Government Framework. It should
take around twenty minutes to complete.

To assess progress on the Programme for Government a set of outcomes, indicators and measures have been developed. This
questionnaire seeks your views on these. The PfG Consultation document and related papers are available to view on the NI
Executive Website at: http://tinyurl.com/pfgni and this survey should be completed in conjunction with that information.

Additional copies and/or alternative formats of this questionnaire can be made available on request from The Executive Office by
emailing research@executiveoffice-ni.gov.uk

or by writing to:
The Executive Office Statistics & Research Branch
Room E4.03
Castle Buildings
Stormont Estate
Belfast
BT4 3SQ

Responses should be received no later than 5.00 pm on Friday 22 July 2016.

Please note that all responses will be treated as public, and may be published on The Executive Office website. If you do not want
your response to be used in this way, or if you would prefer for it to be used anonymously, please indicate this when responding
(see Statement of Confidentiality and Access to Information at the end of this questionnaire). There is no obligation, however, to
provide your name and other contact details should you not wish to provide them.

Following consideration of all responses, a full analysis report will be published on The Executive Office Website

Thank you for taking the time to complete this questionnaire and for giving us your views.



Your Details

Programme for Government Framework Consultation

1. Name:

2. Preferred contact address:

3. Preferred contact telephone number:

4. Preferred Email address:

5. Are you responding as an individual or does this response represent the views of an organisation?*

Individual

Organisation
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Organisational Responses

Programme for Government Framework Consultation

6. If responding on behalf of an organisation, please tell us your organisation's name:*

7. What is your role in this organisation?

8. Do you want your organisation's name to be included in the response to the consultation?*

Yes

No
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About You

Programme for Government Framework Consultation

To help us ensure that we are covering all facets of the community in Northern Ireland, please provide us with some information on
your background.

9. Are you .......?

Male

Female

10. What was your age at your last birthday?

0-15

16-19

20-24

25-34

35-49

50-64

65+

11. Are you...?

Single, that is never married and never registered a same-sex civil partnership

Married and living with husband/wife

Living as married with a partner (Cohabiting)

Married and separated from husband/wife

Divorced

Widowed

In a legally registered same-sex civil partnership

Separated, but still legally in a same-sex civil partnership

Formerly in a same-sex civil partnership which is now legally dissolved

Surviving partner from a same-sex civil partnership



12. Are you....?

Bisexual

Gay or Lesbian

Heterosexual

Other

13. Do you have any dependants in your care?

Yes

No

14. The Equality Act (2010) defines disability as a physical or mental impairment that has a 'substantial'
and 'long-term' (more than 12 months) negative effect on your ability to do normal daily activities. Under
this definition, do you consider yourself to have a disability?

Yes

No

Other (please specify)

15. What is your ethnicity? (Please select all that apply.)

White

Chinese

Irish Traveller

Indian

Pakistani

Bangladeshi

Black Caribbean

Black African

Black Other



The Programme for Government Outcomes

Programme for Government Framework Consultation

The PfG Framework contains 14 outcomes:

1. We prosper through a strong, competitive, regionally balanced economy
2 .We live and work sustainably - protecting the environment
3. We have a more equal society
4. We enjoy long, healthy, active lives
5. We are an innovative, creative society, where people can fulfil their potential
6. We have more people working in better jobs
7. We have a safe community where we respect the law, and each other
8. We care for others and we help those in need
9. We are a shared society that respects diversity
10. We are a confident, welcoming, outward looking society
11. We give our children and young people the best start in life
12. We have high quality public services
13. We have created a place where people want to live and work, to visit and invest
14. We connect people and opportunities through our infrastructure

16. Do you think the 14 outcomes above work as a set?

Yes

No
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Include
(keep)

Exclude
(remove) Change

We prosper through a strong, competitive, regionally balanced economy

We live and work sustainably – protecting the environment

We have a more equal society

We enjoy long, healthy, active lives

We are an innovative, creative society, where people can fulfil their
potential

We have more people working in better jobs

We have a safe community where we respect the law, and each other

We care for others and we help those in need

We are a shared society that respects diversity

We are a confident, welcoming, outward-looking society

We give our children and young people the best start in life

We have high quality public services

We have created a place where people want to live and work, to visit and invest

We connect people and opportunities through our infrastructure

please comment on your response

17. For each outcome please let us know whether you think it should be included,excluded or changed?
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If yes, please specify

18. Are there any outcomes which should be included in the framework that aren't?

Yes

No
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Each PfG Indicator will be monitored by a lead measure. We would like your view as to whether
these indicators and measures are suitable for helping us to monitor progress on the outcomes.
For each of the following questions please tell us whether you would wish for the indicators or
measures to stay as they are or change. If you feel that a change is necessary please tell us why
and provide detail on what change you would suggest is made. If your view is that an indicator
or measure should be removed select the 'change' option and suggest any alternatives to
replace the indicator or measure you feel should be removed.

PfG Indicators & Measures - indicators 1 - 7
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 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

19. Indicator 1: Reduce Crime
Measured by: Prevalence Rate (the number of victims of any Crime)

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

20. Indicator 2: Reduce Health Inequality
Measured by: Gap between the highest and lowest deprivation quintile in healthy life expectancy at birth
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 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

21. Indicator 3: Increase healthy life expectancy
Measured by: Healthy life expectancy at birth

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

22. Indicator 4: Reduce preventable deaths
Measured by: Preventable mortality

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

23. Indicator 5: Improve the quality of the healthcare experience
Measured by: % of people who are satisfied with health and social care (based on their recent contact)
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 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

24. Indicator 6: Improve mental health
Measured by: % of the population with GHQ12 scores greater than or equal to 4 (signifying a possible
mental health problem)

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

25. Indicator 7: Improve health in pregnancy
Measured by: The proportion of babies born at a low birth weight
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Each PfG Indicator will be monitored by a lead measure. We would like your view as to whether
these indicators and measures are suitable for helping us to monitor progress on the outcomes.
For each of the following questions please tell us whether you would wish for the indicators or
measures to stay as they are or change. If you feel that a change is necessary please tell us why
and provide detail on what change you would suggest is made. If your view is that an indicator
or measure should be removed select the 'change' option and suggest any alternatives to
replace the indicator or measure you feel should be removed.

PfG Indicators & Measure - Indicators 8-14
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 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

26. Indicator 8: Improve the supply of suitable housing
Measured by: The number of households in housing stress

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

27. Indicator 9: Improve support for adults with care needs
Measured by: the number of adults receiving personal care at home or self directed support for personal
care, as a percentage of the total number of adults needing care
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 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

28. Indicator 10: Improve support for looked after children
Measured by: % of care leavers who, aged 19, were in education, training or employment

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

29. Indicator 11: Improve educational outcomes
Measured by: % of school leavers achieving at level 2 or above including English and Maths

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

30. Indicator 12: Reduce educational inequality
Measured by: Gap between % of school leavers and % of FSME (Free School Meal Entitled) school
leavers achieving at level 2 or above including English and Maths
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 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

31. Indicator 13: Improve the quality of education
Measured by: % schools where provision for learning is good or better

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

32. Indicator 14: Improve the skills profile of the population
Measured by: The proportion of the workforce in employment with qualifications at level 1 and above,
level 2 and above, level 3 and above and level 4 and above
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Each PfG Indicator will be monitored by a lead measure. We would like your view as to whether
these indicators and measures are suitable for helping us to monitor progress on the outcomes.
For each of the following questions please tell us whether you would wish for the indicators or
measures to stay as they are or change. If you feel that a change is necessary please tell us why
and provide detail on what change you would suggest is made. If your view is that an indicator
or measure should be removed select the 'change' option and suggest any alternatives to
replace the indicator or measure you feel should be removed.

PfG Indicators & Measures - Indicators 15 - 21
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 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

33. Indicator 15: Improve child development
Measured by: % of children who are at the appropriate stage of development in their immediate pre-
school year

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

34. Indicator 16: Increase the proportion of people in work
Measured by: Seasonally adjusted employment rate (16-64yrs)
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 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

35. Indicator 17: Reduce Economic Inactivity
Measured by: Economic inactivity rate (excluding students)

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

36. Indicator 18: Increase the proportion of people working in good jobs
Measured by: Good Jobs Index (to be developed)

 Keep the same Change No opinion

Indicator

Measure 1
Absolute Poverty

Measure 2
Relative Poverty

Please comment on your response.

37. Indicator 19: Reduce Poverty
Measured by: % of the population living in (absolute) poverty AND % of the population living in (relative)
poverty
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 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

38. Indicator 20: Increase the size of the economy
Measured by: Private Sector Northern Ireland Composite Economic Index (NICEI)

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

39. Indicator 21: Increase the competitiveness of the economy
Measured by: External sales
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Each PfG Indicator will be monitored by a lead measure. We would like your view as to whether
these indicators and measures are suitable for helping us to monitor progress on the outcomes.
For each of the following questions please tell us whether you would wish for the indicators or
measures to stay as they are or change. If you feel that a change is necessary please tell us why
and provide detail on what change you would suggest is made. If your view is that an indicator
or measure should be removed select the 'change' option and suggest any alternatives to
replace the indicator or measure you feel should be removed.

PfG Indicators & Measures - Indicators 22 - 28
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 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

40. Indicator 22: Increase innovation in our economy
Measured by: Regional innovation ranking

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

41. Indicator 23: Improve transport connections for people, goods and services
Measured by: Average journey time on key economic corridors (to be developed)
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 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

42. Indicator 24: Improve internet connectivity
Measured by: Proportion of Northern Ireland premises with access to broadband services in excess of
30Mbps

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

43. Indicator 25: Increase the use of public transport and active travel
Measured by: Percentage of all journeys which are made by walking/cycling/public transport

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

44. Indicator 26: Increase respect for each other
Measured by: A respect index (to be developed)
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 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

45. Indicator 27: Improve cultural participation
Measured by: % engaging with arts/cultural activities in the past year

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

46. Indicator 28: Increase the confidence and capability of people and communities
Measured by: Self-efficacy (to be developed)
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Each PfG Indicator will be monitored by a lead measure. We would like your view as to whether
these indicators and measures are suitable for helping us to monitor progress on the outcomes.
For each of the following questions please tell us whether you would wish for the indicators or
measures to stay as they are or change. If you feel that a change is necessary please tell us why
and provide detail on what change you would suggest is made. If your view is that an indicator
or measure should be removed select the 'change' option and suggest any alternatives to
replace the indicator or measure you feel should be removed.

PfG Indicators & Measures - Indicators 29 - 35
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 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

47. Indicator 29: Increase environmental sustainability
Measured by: Greenhouse gas emissions

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

48. Indicator 30: Improve our attractiveness as a destination
Measured by: Total spend by external visitors
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 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

49. Indicator 31: Increase shared space
Measured by: % who think that leisure centres, parks, libraries and shopping centres in their areas are
'shared and open' to both protestants and catholics

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

50. Indicator 32: Increase economic opportunities for our most deprived communities
Measured by: Employment rate of 16-64 year olds by deprivation quintile

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

51. Indicator 33: Reduce underemployment
Measured by: % of people working part time who would like to work more hours
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 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

52. Indicator 34: Improve regional balance of economic prosperity through increased employment
Measured by: Employment rate by geographic (areas to be defined)

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

53. Indicator 35: Increase reconciliation
Measured by: % of the population who believe their cultural identity is respected by society
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Each PfG Indicator will be monitored by a lead measure. We would like your view as to whether
these indicators and measures are suitable for helping us to monitor progress on the outcomes.
For each of the following questions please tell us whether you would wish for the indicators or
measures to stay as they are or change. If you feel that a change is necessary please tell us why
and provide detail on what change you would suggest is made. If your view is that an indicator
or measure should be removed select the 'change' option and suggest any alternatives to
replace the indicator or measure you feel should be removed.

PfG Indicators & Measures - Indicators 36 - 42
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 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

54. Indicator 36: Increase household waste recycling
Measured by: % of household waste that is recycled or composted

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

55. Indicator 37: Improve air quality
Measured by: Nitrogen dioxide concentration
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 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

56. Indicator 38: Increase the effectiveness of the justice system
Measured by: Proportion of criminal cases processed within guideline time limits

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

57. Indicator 39: Reduce reoffending
Measured by: Reoffending rate

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

58. Indicator 40: Improve our international reputation
Measured by: Nation Brand Index
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 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

59. Indicator 41: Increase the proportion of graduates moving into employment or on to further study
Measured by: Proportion of local graduates from local institutions in work or further study six months
after graduation

 Keep the same Change No opinion

Indicator

Measure

Please comment on your response.

60. Indicator 42: Increase the quality of life for people with disabilities
Measured by: Average life satisfaction score of people with disabilities
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Further comments on inclusion of indicators
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If yes, please specify

61. Are there any indicators which should be included in the framework which aren't?

Yes

No
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This framework is aiming to have wide reaching effects and as such may have
implications beyond the areas and issues it aims to impact upon. We would welcome views on
how delivering this Programme for Government Framework may affect any particular groups in
society.

Equality Impact Assessment
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 Strongly positive Mainly positive No effect Mainly negative Strongly negative

people of different
Religious Belief

people of different
Political Opinion

people of different Age

people of different
Racial Groups

people of different
Marital Status

people of different
Sexual Orientation

Men and Women
generally

persons with a
Disability and persons
without

persons with
Dependants and
persons without

please comment on your response 

62. Please describe any effect you think the delivery of this PfG Framework may have on the nine
groups contained within Section 75 of the Northern Ireland Act.
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Further Comments
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63. If you have any further comments you wish to make in response to this consultation please do so in
the space below.



Confidentiality and Access to Information Legislation
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Information provided in response to this consultation, including personal information, may be published or disclosed in accordance
with access to information legislation: these are chiefly the Freedom of Information Act 2000 (FOIA), the Data Protection Act 1998
(DPA) and the Environmental Information Regulations 2004 (EIR).

If you want the information that you provide to be treated as confidential, please be aware that, under the FOIA, there is a statutory
Code of Practice (section 45) with which public authorities must comply and which deals, amongst other things, with obligations of
confidence. In view of this, it would be helpful if you could explain to us why you regard the information you have provided as
confidential. If we receive a request for disclosure of the information, we will take full account of your explanation, but we cannot
give an assurance that confidentiality can be maintained in all circumstances. An automatic confidentiality disclaimer generated by
your IT system will not, of itself, be regarded as binding on The Executive Office.

For further information about confidentiality of responses please contact the Information Commissioner’s Office on 028 9026 9380
or email ni@ico.gsi.gov.uk (or see their website).

Please comment as to why you wish your response to be treated as confidential

64. Please tick the box below if you wish your response to be treated as anonymous.

I want my response to be treated as confidential

mailto:ni@ico.gsi.gov.uk
http://www.ico.gov.uk


Thank you - please click 'Done'
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That completes the survey - thank you for your valuable input into this consultation. Please click the 'Done' button to submit your
response.

A report detailing the analysis of consultation responses will be available on The Executive Office website.
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	PfG Indicators & Measures - Indicators 29 - 35
	Each PfG Indicator will be monitored by a lead measure. We would like your view as to whether these indicators and measures are suitable for helping us to monitor progress on the outcomes. For each of the following questions please tell us whether you would wish for the indicators or measures to stay as they are or change. If you feel that a change is necessary please tell us why and provide detail on what change you would suggest is made. If your view is that an indicator or measure should be removed select the 'change' option and suggest any alternatives to replace the indicator or measure you feel should be removed.
	47. Indicator 29: Increase environmental sustainability Measured by: Greenhouse gas emissions
	48. Indicator 30: Improve our attractiveness as a destination Measured by: Total spend by external visitors
	49. Indicator 31: Increase shared space Measured by: % who think that leisure centres, parks, libraries and shopping centres in their areas are 'shared and open' to both protestants and catholics
	50. Indicator 32: Increase economic opportunities for our most deprived communities Measured by: Employment rate of 16-64 year olds by deprivation quintile
	51. Indicator 33: Reduce underemployment Measured by: % of people working part time who would like to work more hours
	52. Indicator 34: Improve regional balance of economic prosperity through increased employment Measured by: Employment rate by geographic (areas to be defined)
	53. Indicator 35: Increase reconciliation Measured by: % of the population who believe their cultural identity is respected by society



	Programme for Government Framework Consultation
	PfG Indicators & Measures - Indicators 36 - 42
	Each PfG Indicator will be monitored by a lead measure. We would like your view as to whether these indicators and measures are suitable for helping us to monitor progress on the outcomes. For each of the following questions please tell us whether you would wish for the indicators or measures to stay as they are or change. If you feel that a change is necessary please tell us why and provide detail on what change you would suggest is made. If your view is that an indicator or measure should be removed select the 'change' option and suggest any alternatives to replace the indicator or measure you feel should be removed.
	54. Indicator 36: Increase household waste recycling Measured by: % of household waste that is recycled or composted
	55. Indicator 37: Improve air quality Measured by: Nitrogen dioxide concentration
	56. Indicator 38: Increase the effectiveness of the justice system Measured by: Proportion of criminal cases processed within guideline time limits
	57. Indicator 39: Reduce reoffending Measured by: Reoffending rate
	58. Indicator 40: Improve our international reputation Measured by: Nation Brand Index
	59. Indicator 41: Increase the proportion of graduates moving into employment or on to further study Measured by: Proportion of local graduates from local institutions in work or further study six months after graduation
	60. Indicator 42: Increase the quality of life for people with disabilities Measured by: Average life satisfaction score of people with disabilities



	Programme for Government Framework Consultation
	Further comments on inclusion of indicators
	61. Are there any indicators which should be included in the framework which aren't?


	Programme for Government Framework Consultation
	Equality Impact Assessment
	This framework is aiming to have wide reaching effects and as such may have implications beyond the areas and issues it aims to impact upon. We would welcome views on how delivering this Programme for Government Framework may affect any particular groups in society.
	62. Please describe any effect you think the delivery of this PfG Framework may have on the nine groups contained within Section 75 of the Northern Ireland Act.



	Programme for Government Framework Consultation
	Further Comments
	63. If you have any further comments you wish to make in response to this consultation please do so in the space below.


	Programme for Government Framework Consultation
	Confidentiality and Access to Information Legislation
	64. Please tick the box below if you wish your response to be treated as anonymous.


	Programme for Government Framework Consultation
	Thank you - please click 'Done'
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	963465057_other: The Open University contributes to Outcome 1- We prosper through a strong, competitive, regionally balanced economy, Outcome 5 - We are an innovative, creative society where people can fulfil their potential and Outcome 6 - We have more people working in better jobs through key areas of its work: 

As the largest provider of part-time undergraduate higher education in Northern Ireland we are uniquely placed to contribute to 'improve the skills profile of the population' and 'improve educational outcomes'. This is especially the case as our mission is to be open to people, places, methods and ideas. Part-time study is an important agent of social mobility for adults. The OU makes a significant contribution to social mobility via its part-time, open access policy, meaning that students without the traditional entry requirements can have access to higher education. Part of the OU's strength in this respect is that it makes HE study possible for people living across Northern Ireland, who may not have access to a campus-based university. 

We 'increase the size and competitiveness of the economy'. The part-time sector plays a crucial role in contributing to economic growth because higher education is not just about 18 year-olds in full-time study. Part-time study has an important life-changing role to play, particularly for adult learners many of whom are in work and play a crucial role in contributing to economic growth. Research commissioned by The Open University carried out by London Economics (2014) shows that the economic benefits of the OU in Northern Ireland are significant. Results report that Open University graduates here who have 2 or more A-Levels (or equivalent) as their highest level of prior attainment, showed net graduate earnings (graduate premiums) of approximately £52,000 for males and £42,000 for females in 2012-13.The return on public investment is £18.7m to the Northern Ireland Executive. That includes £14.3m return for OU students with 5+ GCSEs and £.4.4m for OU students with 2+ A-Levels (2012/13).

It is widely acknowledged that there will not be enough full-time graduates to meet the skills demands of the future economy and that the current workforce must re-skill and up-skill . Part-time higher education enables people to work and study, and is a solution for employers and their staff. Individuals can study while they remain in employment, gaining new skills beneficial to their job, and employers benefit too as they quickly reap the benefit of their staff applying these new-found skills and experience directly to the workplace.  Productivity is boosted immediately.

Evidence of 'increasing competitiveness of the economy' and 'increasing the confidence and capability of people and communities' can be seen in the research commissioned by The Open University. 90% of OU students in Northern Ireland say studying with the OU has increased their self-esteem and 91% say their confidence increased. 84% of OU students in Northern Ireland say that studying with the OU improves their transferable skills across jobs and industries and 76% of OU students here say studying with the OU directly increases their ability to do their jobs. The University continues to engage with the community sector and training and employability skills providers in areas of deprivation across Northern Ireland. Through partnerships, we raise aspirations and opportunities for residents in areas of high deprivation by facilitating progression onto Access Modules or Level 1 studies. 

We are also reaching out to communities by providing community education sessions on subjects with a high degree of relevance to local population, such as dementia awareness, sport, and gender identity, with the aim of: demonstrating accessibility and contribution of higher education studies in daily life; raising awareness of The Open University and its mode of study; and providing learning that meets the interests and needs of the local community.

We 'increase economic opportunities for our most deprived communities' and in turn can 'reduce poverty'. 23% of the OU's students in Northern Ireland live in the 25% most deprived areas and 45% of students received help with fees in 2013/14. Students with lower previous educational attainment see a greater increase in earning potential after studying the OU compared to those with traditional entry qualifications. The average increase in earning potential seen by students in Northern Ireland over their working lives who have completed an Open University undergraduate degree and who had non-traditional degree entry qualifications (less than two A-levels) stated above, is highly significant.

Through partnerships, we raise aspirations and opportunities for residents in areas of high deprivation by facilitating progression onto Access Modules or Level 1 studies.

We also contribute to 'reducing underemployment' and the aim to have 'more people working in better jobs' as 67% of OU students here say that studying with The Open University improves their career prospects and 61% say that their pay prospects improved after studying with the OU .

In terms of 'increasing the confidence and capability of people and communities', and to 'improve the skills profile of the population', we also offer a wide range of free learning resources available online to anyone with access to the internet, most notably our OpenLearn resource (www.open.edu/openlearn).

The revolution of massive open online courses (MOOCs) is transforming and disrupting education across the world. The OU created the UK's first MOOC platform, called FutureLearn (www.futurelearn.com) in September 2013 which has 90 partners from around the world. These include many of the best UK and international universities, including Queen's University, Belfast as well as institutions with a huge archive of cultural and educational material such as the British Library and the British Museum. MOOCs provide learners with a first-step into higher education for free, are innovative and encourage people to fulfil their potential. Digital innovations are real enablers of change, and promote cost-effective solutions for the benefit of economy and society.

We help people see their potential as 9 out of 10 students here say they are likely to undertake further learning, 90% of students say studying with the OU has increased their self-esteem and 91% say their confidence has increased .

Partnership work with trades unions, such as the IBOA, UNISON, USDAW and RCN has led to groups of students accessing higher education through access modules and in a number of instances Health Care assistants have been enabled to enter the Pre-Registration Nursing programme thereby enabling 'more people to work in better jobs', 'improve the skills profile of the population' and 'improve educational outcomes'.

In June 2016, the OU's National Director signed a Memorandum of Understanding with the Northern Ireland Council of the Irish Congress of Trade Unions to formalise and further develop collaborative partnerships with trade unions through Education Officers and Union Learning Representatives to promote Open University study, Online Educational Resources and the development of Continuous Professional Development resources.

We suggest that Outcome 6 - We have more people working in better jobs - could be enhanced to reference the critical element of education, training and qualifications that will enable our citizens to enhance their employability, improve and increase their job prospects and develop their careers. 
 
Therefore we feel this Outcome could be changed to: "We have a higher education system that will enable people to gain the critical skills, education and training necessary to work in better jobs".

Our teaching and learning underpins skills for Outcome 2 - We live and work sustainably, protecting the environment as our curriculum spans undergraduate and postgraduate provision in environmental management, environment and development and environmental studies. 

We promote the growth of knowledge economy by contributing to key festivals and events, where our academics present their research to various audiences on a range of topics. We are also a partner in the Northern Ireland Assembly’s Knowledge Exchange Seminar Series (KESS) whereby OU academics present their research to MLAs in order to develop evidence-based policy-making for the benefit of our citizens.
The Open University can demonstrate contributions to Outcomes 3 (We have a more equal society), 9 (We are a shared society that respects diversity) and 10 (We are a confident, welcome outward-looking society).

As stated above, the mission of the OU is to be open to people, places, methods, ideas. We promote educational opportunity and social justice by providing high-quality university education to all who wish to realise their ambitions and fulfil their potential. This includes a range of learners who traditionally have had low participation rates in higher education, including disabled people, those people in prison, those with family and caring responsibilities and those with lower educational attainment. We therefore contribute significantly towards 'reducing educational inequality' particularly because part-time is often the only way that individuals from these groups can study, in order to achieve a qualification and gain employment. It is implicit in our mission that we increase respect for each other by widening access to higher education through part-time study.

The OU has worked in prisons for over 40 years as the main higher education provider. By offering access to higher education for prisoners, The Open University contributes towards its social justice mission, and clearly contributes towards indicators to 'reduce re-offending'. 

We can demonstrate how we 'increase quality of life for people with disabilities'. 17% of our undergraduate students declare a disability. For disabled students, The Open University offers a range of specific support. In Northern Ireland, a disabled student will, in general, have most contact about provision of their support requirements handled via educational advisers at the National Centre in Belfast. The OU requests, where appropriate, and supports students to apply for a Disabled Students' Allowance, and hosts a fully-equipped Access Centre for DSA Assessments. The Open University’s Disability Resources Team arranges production and delivery of alternative formats of study materials and assistive equipment and services for home study, tutorials, day and residential schools, and assessment. 

We also aim to 'improve cultural participation'. We are a key partner within a number of local festivals ranging from science to the arts, for example, NI Science Festival and Imagine! Festival. We are also involved in the Economic and Social Research Council (ESRC) Festival of Social Sciences, Culture Night Belfast and the John Hewitt Society. Through these cultural events we offer workshops, talks, seminars and events which disseminate our academic research, stimulate civic conversation and sharing of ideas. 

The Open University can demonstrate contributions to Outcome 4 - We enjoy long, healthy, active lives. The Open University works in partnership with all five Health and Social Care Trusts to offer a pre-registration nursing degree programme and the only work-based social work degree course here. 

The pre-registration nursing programme has had over 100 students so far, with another cohort due to commence in September. We have been successful to date in gaining 25 places per year funded by the Department of Health; from 2016/17 we now have 50 funded places to meet demand.

The OU nursing programme provides pathways within the Trusts, for healthcare assistants/support workers (HCAs) and assistant practitioners (APs) therefore upskilling existing employees and enabling the Trusts to retain their staff, and gain the benefits from the training that they receive when they begin work as a fully-qualified nurse.

As stated, above, the OU also increases the quality of life for people with disabilities. 17% of our undergraduate students declare a disability and we offer a range of specific support to ensure our disabled students do not experience barriers to participating in higher education. Part-time study is often the only way in which disabled students can access higher education, to fit around their lifestyle and requirements.

The Open University can demonstrate its contribution to Outcome 7 - We have a safe community where we respect the law, and each other. The Open University's work in prisons contributes directly to this outcome. 

The Northern Ireland Prison Service (NIPS) is committed to supporting prisoner learning which assists rehabilitation and helps individual prisoners to resettle back into community life on release from custody and has been working in partnership with The Open University to deliver higher education modules and qualifications through supported distance learning for over forty years.

The University works in partnership with prison education staff to facilitate students learning through access to materials, computing facilities, tuition and communication with the University. Students are provided with alternative format materials where necessary and support is delivered via a blended mix of correspondence, telephone and limited face-to-face tuition. 

A number of successful students have been presented with their degrees in personalised Open University Degree Ceremonies in prison. 

We also reflect the indicators of Outcome 8 - We care for others and we help those in need, given our role in society as an educational institution with a social justice mission.

The Open University's mission is to be open to people, places, methods and ideas. We promote educational opportunity and social justice by providing high-quality university education to all who wish to realise their ambitions and fulfil their potential. Through academic research, pedagogic innovation and collaborative partnership we seek to be a world leader in the design, content and delivery of supported open learning.

We train our students in a range of subject areas whereby they can deliver care. For example, we operate pre-registration nursing and social work programmes whereby health and social care skills are applied within the health care setting.

Out Outreach activities with disability support organisations continue to raise awareness of opportunities and the unique characteristics of study with The Open University.  Since October 2014, links have been established with The Cedar Foundation, Action Mental Health, Action on Hearing Loss, Action Deaf Youth and Specialisterne NI.  Such relationships have also shaped the University's modes of recruitment and registration, and reasonable adjustments have been implemented to further promote positive attitudes to people with disabilities or health issues and improve accessibility of engagement and enquiry.  We are currently working to pilot a bespoke initiative in partnership with Specialisterne NI to facilitate access to employment and higher education for individuals with social communication difficulties.

We are also reaching out to communities through the provision of education sessions on subjects with a high degree of relevance to local population, such as dementia awareness, sport and gender identity, with the aim of: demonstrating how higher education can make positive contributions to daily life; raising awareness of The Open University and its mode of study; and providing learning that meets the interests and needs of the local community.

The Open University also contributes to Outcome 11 - We give our children and young people the best start in life. The University is working in partnership with Barnardo's, Newtownabbey Borough Council, Statutory Education Providers and the community sector to implement an Action Plan on Improving Outcomes for Children and Young People in Rathcoole and Monkstown. The University's role in the partnership is to raise aspirations among parents in the local community through positive engagement with education through Open Educational Resources (OERs), Access Modules and community learning and information sessions. This approach recognises the long-term benefit for families of positive attitudes and ambitions towards education that may be enhanced by successful engagement with higher education, and reaching out to young men in these communities.

The Open University offers a range of courses and qualifications in Childhood and Youth Studies, Education Studies, and Working With Young People. These courses inform and enable our graduates to deliver the best quality service to our young people to help fulfil the delivery of this Outcome.

The University can demonstrate contributions to Outcome 12 - We have high quality public services, Outcome 13 - We have created a place where people want to live and work, to visit and invest and Outcome 14 - We connect people and opportunities through our infrastructure.

The Open University delivers part-time higher education through a combination of online distance learning and face-to-face teaching. We deliver across every constituency using cutting edge technology, online resources and apps. This means students can study where and when they wish, fitting in their courses around their jobs and other aspects of their busy lives. 

In turn, by providing higher education regardless of geographical location, individuals are able to study, gain qualifications and improve and increase their skills levels, job prospects and earning potential. This therefore meets with indicators to 'reduce poverty', 'increase economic opportunity for our most deprived communities' and 'reduce underemployment'.

We provide high-quality graduates in a number of curriculum areas who in turn apply their skills and expertise to public services in Northern Ireland, for example, in nursing, management etc.



	963505401_other: It is noticeable that of the 14 key outcomes outlined within the draft Programme for Government, none of them directly relates to education and skills. Instead, the Executive has taken the decision that education and skills are drivers behind many of the outcomes. While this is welcome, The Open University believes that education and skills are of such critical importance to Northern Ireland's society and economy that it should be front and centre of the Programme for Government. As such, we propose that a fifteenth outcome is added, entitled 'We have a highly-skilled and educated population'.

While Northern Ireland's education system has many strengths, there are many challenges to ensuring that our people are educated and skilled to the levels required to ensure that they can participate in work and maximise their quality of life. It is also vital for economic growth, and to fully capitalise on the cut in the rate of corporation tax to 12.5% in 2018, that we have people skilled to the right level in subject areas that are most in demand by current, and potential future, employers.

To achieve this requires a co-ordinated approach from early years through to university level education. Close co-operation between the two government departments with lead responsibility for this - the Department for Education and the Department for the Economy - is essential, alongside support from other departments, such as Health and Communities, to ensure that everyone can meet their full educational potential. 

The Open University believes that by creating this additional outcome, it will ensure that education and skills are priority areas for this Executive mandate. For potential foreign direct investors, it will also provide reassurance that Northern Ireland is fully committed to providing the highly skilled workforce that is required to fully capitalise on a cut to corporation tax. 

We believe that the following indicators that are already included within the draft Programme for Government are relevant to this outcome:

5. Improve the quality of the healthcare experience
6. Improve mental health
9. Improve support for adults with care needs
10. Improve support for looked-after children
11. Improve educational outcomes
12. Reduce educational inequality
13. Improve the quality of education
14. Improve the skills profile of the population
16. Improve the proportion of people in work
17. Reduce economic inactivity
18. Increase the proportion of people working in good jobs
19. Reduce poverty
20. Increase the size of the economy
21. Reduce the competitiveness of the economy
22. Increase innovation in our economy
26. Increase respect for each other
27. Improve cultural participation
28. Increase the confidence and capability of people and communities
32. Increase economic opportunities for our most deprived communities
33. Reduce underemployment
34. Improve regional balance of economic prosperity through increased employment
35. Increase reconciliation
39. Reduce re-offending
40. Improve our international reputation
41. Increase the proportion of graduates moving into employment or on to further study
42. Increase quality of life for people with disabilities.

While the above indicators are sound, The Open University believes that two more indicators would provide a rounder picture of the skills profile of the population, beyond an increase in the skills level of the population, as based on the National Qualification Framework.

- Increase adult learning participation rates
It is recognised that Northern Ireland will be unable to meet its future skills needs by solely focusing on young people progressing through the education system. Many people who are over 25 and already participating in the labour market have the potential to progress further through education and training, or to re-skill to areas that Northern Ireland is demonstrated to have clear skills deficits in. For those who are either jobseekers or economically inactive, education and training can help inspire self-confidence and self-worth, as well as acting as a gateway to employment.
It is surprising that little information is available that provides a robust benchmark for adult learning participation in Northern Ireland. The Europe-wide Adult Education Survey may provide sufficient information if Northern Irish data can be identified as a reliable sample size.

-Increase study of the most economically relevant subjects
The Northern Ireland Skills Barometer highlights key skills gaps within the population in order to meet the future needs of the economy. The Barometer is clear that the key issue is not just the quantum of people skilled to particular qualification levels, but also the type of subjects that they are qualified in. As an institution, The Open University believes in the transformative power of education, no matter what the subject area is; however, it is clear that there are undoubtedly subject areas that are specifically in huge demand within the local labour market. More should therefore be done to ensure that studying such subjects is incentivised. 

Contributing measures towards this indicator could be:
-The proportion of students studying STEM subjects at GCSE/A-level; and
-The proportion of students studying the most economically relevant subject areas at further education colleges and universities.

	963485436_other: 
	963485841_other: 
	963616459_other: 
	963617268_other: 
	963617788_other: 
	963618653_other: 
	963619827_other: 
	963620384_other: 
	963620871_other: 
	963621530_other: 
	963622263_other: 
	963623130_other: 
	963623998_other: 
	963624651_other: 
	963625478_other: 
	963626348_other: 
	964087556_other: 
	964087757_other: 
	964087884_other: 
	964088124_other: 
	964088316_other: 
	964088394_other: 
	964088519_other: 
	964088681_other: 
	964088814_other: 
	964088978_other: 
	964089459_other: 
	964089558_other: 
	964089667_other: 
	964089806_other: 
	964089959_other: 
	964090254_other: 
	964090673_other: 
	964091140_other: 
	964091439_other: 
	964091570_other: 
	964091640_other: 
	964091706_other: 
	964091887_other: 
	964092007_other: 
	964092094_other: 
	964092287_other: 
	963504850_other: These indicators relate to the new fifteenth outcome we are proposing, and that we have outlined in Question 18:

- Increase adult learning participation rates
It is recognised that Northern Ireland will be unable to meet its future skills needs by solely focusing on young people progressing through the education system. Many people who are over 25 and already participating in the labour market have the potential to progress further through education and training, or to re-skill in areas that Northern Ireland is demonstrated to have clear skills deficits in. For those who are either jobseekers or economically inactive, education and training can help inspire self-confidence and self-worth, as well as acting as a gateway to employment.
It is surprising that little information is available that provides a robust benchmark for adult learning participation in Northern Ireland. The Europe-wide Adult Education Survey may provide sufficient information if Northern Irish data can be identified as a reliable sample size.

- Increase study of the most economically relevant subjects
The Northern Ireland Skills Barometer highlights key skills gaps within the population in order to meet the future needs of the economy. The Barometer is clear that the key issue is not just the quantum of people skilled to particular qualification levels, but also the type of subjects that they are qualified in. As an institution, The Open University believes in the transformative power of education, no matter what the subject area is; however, it is clear that there are undoubtedly subject areas that are specifically in huge demand within the local labour market. More should therefore be done to ensure that studying such subjects is incentivised. 

Contributing measures towards this indicator could be:
- The proportion of students studying STEM subjects at GCSE/A-level; and
- The proportion of students studying the most economically relevant subject areas at further education colleges and universities.

	963543947_other: The OU seeks to promote good relationships with all protected groups under Section 75. 
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